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The value employers place on completions has
a bearing on completion rates

The top reasons employers value apprentice completions:

44% believe completion 41% believe completion 40% believe completion
leads to gaining more leads to an increase in leads to better technical
industry knowledge productivity & soft skills

Most common support employers . Top five barriers employers face

offer to apprentices - in supporting apprentices

Ability to arrange time off for
apprentices to study/complete
Employability / Careers Support assignments/off the job training

Relationship with
training providers (e.g. poor 31%
communication, lack of support)

Support with time off to study/complete
assignments/off the job training

Support for apprentices with ) ]
additional needs or disabilities Staff capacity to supervise/
line manage apprentices

30%

Pastoral support - )
Ability to pay apprentices
Financial support competitive rates

(beyond salary & benefits)

Challenges around

0,
funding/funding rules 28%

Employers who offer more support experience higher completion :  Employers with high completion rates experience less barriers to
rates, notably in relation to off the job training and pastoral care - providing support
Support employers say would help them . 99% of employers recognise the

benefits of offering apprenticeships

® Incentives for completion - The most important indicators of success

as stated by employers:
® Support to cover the costs of off the yempioy

E job training time
Getting a permanent job

® Support to help apprentices with ! isati
direct costs e.g. childcare or transport N My organisation

The apprentice is promoted
within my organisation

The apprentice gained knowledge
and skills relevant to our business needs

® Employer training programmes

Improved staff retention as a result

— ® Best-practice guidance on : of the apprenticeship

training and managing apprentices : Productivity levels improve as
. a result of the apprenticeship

Access the full report at stmartinsgroup.org




